
EXHIBIT 5 
 

LETTER OF DECLARATION  
 

The undersigned Respondent agrees to comply with the provisions of the Federal Equal Pay Act of 
1963, State A.R.S. § 23-341, and City PCC 18-21 regarding equal wage and compensation rates for 
employees, as it applies to its activities under this Lease. 

 
I declare under penalty of perjury that the foregoing is true and correct. 

 
By:     
 Print Name 

 
   

 Signature 
 

Date:    
 

------------------------------------------------------------------------------------------------------------------------------- 
 

PHOENIX CITY CODE (PCC) 
ARTICLE V. SUPPLIER’S AND LESEE’S EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS 

 
18-21  Requirements of suppliers and lessees 

Any supplier/lessee in performing under this contract will not discriminate against any worker, 
employee or applicant, or any member of the public, because of race, color, religion, sex, national 
origin, age, or disability, nor otherwise commit an unfair employment practice. The supplier and/or 
lessee must ensure that applicants are employed, and employees are dealt with during 
employment without regard to their race, color, religion, sex, national origin, age, or disability, and 
must adhere to a policy to pay equal compensation to men and women who perform jobs that 
require substantially equal skill, effort, and responsibility, and that are performed within the same 
establishment under similar working conditions. Such action will include but not be limited to the 
following: employment, promotion, demotion or transfer, recruitment or recruitment advertising, 
layoff or termination; rates of pay or other forms of compensation; and selection for training; 
including apprenticeship. The supplier further agrees that this clause will be incorporated in all 
subcontracts with all labor organizations furnishing skilled, unskilled and union labor, or who may 
perform any such labor or services in connection with this contract. The supplier/lessee further 
agrees not to discriminate against any worker, employee or applicant, or any member of the 
public, because of sexual orientation or gender identity or expression and will ensure that 
applicants are employed, and employees are dealt with during employment without regard to their 
sexual orientation or gender identity or expression* 
 

 *Last sentence applies to lessees who employ more than 35 employees.



FEDERAL 
 

Equal Pay/Compensation 
The Equal Pay Act requires that men and women in the same workplace be given equal pay 
for equal work. The jobs need not be identical, but they must be substantially equal. Job 
content (not job titles) determines whether jobs are substantially equal. All forms of pay are 
covered by this law, including salary, overtime pay, bonuses, stock options, profit sharing and 
bonus plans, life insurance, vacation and holiday pay, cleaning or gasoline allowances, hotel 
accommodations, reimbursement for travel expenses, and benefits. If there is an inequality in 
wages between men and women, employers may not reduce the wages of either sex to 
equalize their pay 

 
STATE 

23-341. Equal wage rates; variations; penalties; enforcement 
A. Notwithstanding the other provisions of this chapter, no employer will pay any 

person in his employ at wage rates less than the rates paid to employees of the opposite sex 
in the same establishment for the same quantity and quality of the same classification of 
work, provided, that nothing herein will prohibit a variation of rates of pay for male and 
female employees engaged in the same classification of work based upon a difference in 
seniority, length of service, ability, skill, difference in duties or services performed, whether 
regularly or occasionally, difference in the shift or time of day worked, hours of work, or 
restrictions or prohibitions on lifting or moving objects in excess of specified weight, or other 
reasonable differentiation, factor or factors other than sex, when exercised in good faith. 

B. Any employer who violates subsection A of this section is liable to the employee 
affected in the amount of the wages of which such employee is deprived by reason of such 
violation. 

C. Any affected employee may register with the commission a complaint that the 
wages paid to such employee are less than the wages to which such employee is entitled 
under this section. 

D. The commission will take all proceedings necessary to enforce the payment of 
any sums found to be due and unpaid to such employees. 

E. Any employee receiving less than the wage to which such employee is entitled 
under this section may recover in a civil action the balance of such wages, together with the 
costs of suit, notwithstanding any agreement to work for a lesser wage. 

F. Any action based upon or arising under this section will be instituted within six 
months after the date of the alleged violation, but in no event will any employer be liable for 
any pay due under this section for more than thirty days prior to receipt by the employer of 
written notice of claim thereof from the employee. 

G. The burden of proof will be upon the person bringing the claim to establish that 
the differentiation in rate of pay is based upon the factor of sex and not upon other differences, 
factor or factors. 23-341 

 


